Enhabit Home Health - Loveland is

enhabit

hiring multiple Physical Therapists!

Home Health & Hospice

Full-Time Physical Therapist - $95,000 annually
30 Paid Day Off Annually - Up to 6 Weeks (including Holidays)

Benefits of working for Enhabit include:

e Full-time roles are salaried rather than pay per visit (unlike many home health agencies)

e Coverage area is flexible and can be discussed upon interview

e Patient scheduling is flexible and determined by clinicians

e Patients are treated in a one-to-one setting (no groups or concurrent treatments)

¢ Clinicians treat a variety of diagnoses, including neurological conditions and post-
operative orthopedics

e New hires have access to mentorship from many experienced clinicians

e New grads are welcome to apply!

Are you in search of a new career opportunity that makes a meaningful impact? If so, now is the time to

find your calling at Enhabit Home Health & Hospice.

As a national leader in home-based care, Enhabit is consistently ranked as one of the best places to work
in the country. We're committed to expanding what’s possible for patient care in the home, all while

fostering a unique culture that is both innovative and collaborative.

At Enhabit, the best of what’s next starts with us. We not only make it a priority to maintain an ethical and
stable workplace but also continually invest in our employees. By extending ongoing professional
development opportunities and providing cutting-edge technology solutions, we ensure our employees

are always moving their careers forward and prepared to deliver a better way to care for our patients.

Ever-mindful of the need for employees to care for themselves and their families, Enhabit offers
competitive benefits that support and promote healthy lifestyle choices. Subject to employee eligibility,

some benefits, tools and resources include:
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e Generous time off with pay for full-time employees

e Continuing education opportunities

e Scholarship program for employees

e Matching 401(k) plan for all employees

e Comprehensive insurance plans for medical, dental and vision coverage for full-time employees

e Supplemental insurance policies for life, disability, critical iliness, hospital indemnity and accident
insurance plans for full-time employees

¢ Flexible spending account plans for full-time employees

e Minimum essential coverage health insurance plan for all employees

e Electronic medical records and mobile devices for all clinicians

e Incentivized bonus plan

For more information or questions, please contact:
Briana Gorman, RN, BSN, MBA- HCA
Branch Director - Loveland

briana.gorman@ehab.com

Review job opportunities and submit your application online at careers.ehab.com:

https://careers.ehab.com/search-jobs/Loveland%2C%20C0/39891/4/6252001-5417618-5578884-
5579368/40x39776/-105x07498/25/2
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