
 
 

 
Pelvic Therapy Specialists  
 
Location: Boulder, CO  
4770 Baseline Road Suite 120, Boulder 80303 
 
Contact Information: Molly Barfield (Clinic Manager) 
email: mollylynnbarfield@gmail.com 

We are seeking a passionate Pelvic focused Physical Therapist to join our team and 
help us fulfill our mission of providing personalized, patient-centered care to 
individuals with pelvic, hip, and lower spine diagnoses. We aim to end the silence 
and taboo surrounding pelvic therapy treatment. 

As a Pelvic Physical Therapist, you will have the opportunity to: 
• Make a real difference in people's lives by helping them overcome often life-

debilitating conditions 
• Work with a highly skilled team of therapists and collaborate with an extensive 

network of healthcare professionals 
• Shape the future of our practice as a therapist-led small private practice 
• Choose the treatment length based on the patient's needs, as we are primarily an 

out-of-network provider, not subject to arbitrary treatment times and volume mill 
practices 

• Enjoy generous continuing education benefits and monthly in-services to help 
grow your career and advance your technical skills 

• Live in the amazing outdoor playground of Colorado, providing a great work-life 
balance and a chance to enjoy the beauty of nature 

• Join a team that values compassion, empathy, teamwork, organization, flexibility, 
ongoing learning, and enthusiasm 
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Required Skills:  
• Physical therapy license (required) 
• Desired Skills/Qualifications: Completed the American Physical Therapy 

Association or Herman and Wallace Intro Pelvic Floor Course (preferred)  
• Over one year of experience treating pelvic floor issues, including internal work 

(preferred) 

 
Benefits: 
For Full Time Employees (30 hours + per week) 
• Paid Holidays (6 paid holidays: New Years Day, Memorial Day, Independence Day, 

Labor Day, Thanksgiving Day, Christmas Day) 
• Paid Time Off (PTO) 

o 15 days/120 hour per year for first two years  
o 17 days/136 hours per year for years 2-5 
o 20 days/160 hours for years 5+ 

• Health Care Benefits (company covers up to 50% of monthly premium with United 
Health Care Plans) 

• 401K/Retirement  
o Company matches 100% of employee contribution for initial 3% of pay, 

followed by 50% match of the subsequent 2% of pay 
• Continuing Education ($1,000 per year) 
• Semi-Annual Bonus (offering up to 4% of base salary based on demonstration of 

core values and achievement of longer-term annual goals) 
 

For Part Time Employees (<30 hours per week) 
• 401K/Retirement  

o Company matches 100% of employee contribution for initial 3% of pay, 
followed by 50% match of the subsequent 2% of pay 

• Continuing Education ($1,000 per year) 
• Semi-Annual Bonus (offering up to 4% of base salary based on demonstration of 

core values and achievement of longer-term annual goals) 
 

Contact Info: 
Email Molly at mollylynnbarfield@gmail.com 
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