
New Faculty 

All Faculty  
 

Leading Through Crisis Resources 
Additional resources are available on the 
DOM COVID-19 webpage. 

Junior Faculty Mentoring Program 

New Faculty - A mentor identification form is due to the Faculty Advancement Office within 90 days of your start 

date. Additional information around requirements and online form access can be found here.  

Junior Faculty 

Department of Medicine 

FACULTY ADVANCEMENT OFFICE 

 

Junior Faculty Mentoring Program 

Mentoring Program webpage and online forms can be found here.  

Requirement Reminder: Mentor identification form due 90 days after start date and two mentor progress reports  

required for all Assistant Professors by 12/31/2021.  
 

 Questions: DomFacAdvancement@ucdenver.edu 

 
 

Mid-Course Review (MCR)  

Mid-Course Review dossiers are due by end of day 6/1/2021 via Interfolio. If you have questions or are interested in 

completing Mid-Course Review in 2022, email DomMidCourse@ucdenver.edu. 

      Professional Development Opportunities for Faculty  
Note: Not all programs managed by the Faculty Advancement Office. Contact information is provided for each unique listing.  

 

 

Updated: 5/20/2021 

 

 

Recognition Program  

Available for all faculty and staff within the DOM. Submit a mes-

sage of gratitude for any of your colleagues’ outstanding ef-

forts. Learn more about how the program works here.   

Additional resources for wellness can be found in the 

“Caring for our Providers and Community” on the DOM 

COVID webpage. 

 Questions: welldom@ucdenver.edu or visit the WellDOM 

webpage 

DOM COVID-19 Webpage 

SOM Return to Campus Webpage 

https://medschool.cuanschutz.edu/medicine/faculty-affairs/covid-19
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https://medschool.cuanschutz.edu/medicine/faculty-affairs/faculty-advancement/early-career-faculty/mentoring-program
mailto:DomFacAdvancement@ucdenver.edu
mailto:DomMidCourse@ucdenver.edu
https://cudom.formstack.com/forms/welldom_recognition_form
https://cudom.formstack.com/forms/welldom_recognition_form
https://www1.ucdenver.edu/docs/librariesprovider60/faculty-docs/welldom-2020-recognition-program-process89906be5302864d9a5bfff0a001ce385.pdf?sfvrsn=4bb80fb9_0
https://medschool.cuanschutz.edu/medicine/faculty-affairs/covid-19
mailto:welldom@ucdenver.edu
https://medschool.cuanschutz.edu/medicine/initiatives/welldom
https://medschool.cuanschutz.edu/medicine/faculty-affairs/covid-19
https://www.cuanschutz.edu/coronavirus/return-to-campus


Mid-Career Faculty 

T32 Professional Development  
Recommended for ALL DOMT32 trainees. Look out for information on the next workshop.   
 

 Questions: Jodi.Waterhouse@cuanschutz.edu 

School of Medicine 

Junior Faculty (cont.) 

Career Cornerstones 2021 

Professional development program focused on building skills and competencies associated with academic success.  

All junior faculty years 1-4 are encouraged to attend. 
 

 Questions or to inquire about participating in 2022: DOMFacAdvancement@ucdenver.edu 

Mid-Career Faculty Women’s Leadership Development Program 

Sponsored by the Department of Medicine Program to Advance Gender Equity (PAGE). 

Cohort 2 successfully launched on March 3 with 22 participants. 

Learn more about Cohort 2’s Executive Committee and Participants in our Biosketch Booklet. 

      Senior Leadership 

Future development opportunities can be found on our Leadership Development webpage. 

CCTSI Research Studio Program 

A virtual studio session structured to increased and improve the quality of clinical and translational research 

projects. This program can help you with hypothesis generation, developing specific aims, grant review, analy-

sis, and much more! Please visit the Research Studio website for more information. 

 Questions: Daniel.Holtrop@cuanschutz.edu  

Junior Faculty Mentor Program (JUMP) 

Designed for junior faculty who are about to start or would like to become a first time mentor. This program provides 

strategies and guidance to junior faculty and prepares them for the unique challenges they face when asked by stu-

dents, residents, and fellows to assume a mentoring role. Faculty may self-nominate to the program.  

 JUMP-DOM-2021-Overview 

 2015-2021 JUMP Cohorts 

 Questions or to inquire about participating in 2022: Gregory.austin@cuanschutz.edu 

      Professional Development Opportunities for Faculty  

      Trainees 
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