MIMS 6070 Mini-Research Rotations Syllabus
Course Description. This course is comprised of, 2-3, 5-week research rotations (1 credit each) with faculty mentors in the Department of Immunology and Microbiology. The goal is for the student to obtain training with microbiological and/or immunological laboratory techniques as well as find a suitable laboratory to pursue their master’s thesis research. At the end of each rotation, the student will give a short oral presentation on their research to their fellow master’s students, faculty mentors and the master’s program directors. At the end of the rotations, with the consent and support of the relevant faculty mentor, the student will select a lab to join for conducting their master’s thesis research (MIMS 6950). Once you have agreed upon a rotation with a faculty mentor(s) please let Dr. Thompson and Dr. Doran know via email.

Course Director. Scott Thompson, PhD (scott.b.thompson@cuanschutz.edu)

Rotation Schedule. While there is some flexibility in exact start and end dates, each rotation should be for five weeks with the following dates as guidelines:
Rotation 1: September 2nd – October 3rd, 2025
Rotation 2: October 13th – November 14th, 2025
Rotation 3: January 20th – February 20th, 2026
The student should aim to be starting their master’s thesis research by March of 2026. 

Rotation Guidelines. Given the individual nature of this course, as the project and the relevant techniques may vary, it will be up to the student and faculty mentor to determine the specific skills and techniques to be learned or improved on over the course of the 5-week rotation. We encourage conducting rotations with faculty whose primary appointment is with the Department of Immunology and Microbiology. While it is possible to do a rotation with faculty outside of the department, prior approval is required from Dr. Doran. Students are expected to spend at least 10-15 hours in lab each week, understanding that some experiments may require time in lab outside of normal business/school hours. While understanding that unforeseen challenges and delays may occur, the student should be working towards generating data that they can use in their end of rotation presentation even if negative, incomplete or troubleshooting in nature. Ideally the rotation project should be providing skills and/or data that will be foundational for a potential year-long master’s thesis project in the same lab. For both students and faculty mentors the following rubrics should be used for assessment and grading, keeping in mind to keep reasonable expectations given the short nature of the rotation. We encourage ongoing communication between the rotation student and faculty member so that the student is aware of areas that need improvement throughout the rotation. 

Overall Grade Guidelines.
A or A- : the student did a great job, meaning they showed up, followed directions, communicated well and made some progress appropriate for a 5 week rotation.

B+ or B : generally the student did a good job, but there were some concerns and issues in terms of communication, work ethic etc.

B- or C: there were more major issues with student not participating or communicating- this would be a failing grade.

Specific Skills Rubric.

	
	Outstanding
	Very Good
	Average
	4 Below Average 
	5 Poor

	Category
	1
	2
	3
	4
	5

	Technical Learning
	Student demonstrates substantial progress towards mastery of techniques appropriate for a 5-week project
	
	
	
	Student learns no techniques required for the project. Does not attempt to learn from mistakes or seek technical guidance

	Conceptual Learning
	Student demonstrates substantial growth in understanding of the scientific concepts related to the project appropriate for the 5-week duration
	
	
	
	Student lacks any understanding of the project and no willingness to engage with the scientific literature.

	Communication Learning
	Student frequently and clearly communicates with the faculty mentor and lab members regarding availability in lab, project goals and data
	
	
	
	Student repeatedly does not communicate with laboratory members and the faculty member or does so in an inappropriate manner

	Professionalism and Lab Citizenship
	Student always shows up when agreed upon, demonstrates respect towards fellow lab members and contributes to the overall functioning of the lab 
	
	
	
	Student repeatedly fails to show up, treats lab members or the lab environment with disrespect, undermines the overall function of the lab



