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DFM DIVERSITY, EQUITY, INCLUSION, AND
ANTIRACISM/ACCESSIBILITY (DEIA) MILESTONES 2018 - 2023

2

o
2018

Justice League Workgroup
Established - Led by
Cleveland Piggott and
Dionisia de la Cerda

3

o
2019

Received funding to support
Justice League activities in
the DFM.

11

12

4

O

Created and administered a
Climate Survey to gauge
perceptions about the
department’s workplace
culture and community
engagement efforts. Survey
results were used to inform
decisions on programs and
HR policies
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O

Community Giving and
Volunteering Opportunities
DFM now partners with
community groups and
organizations for
volunteering and giving
opportunities through the
Community Mission Area.
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O

The Practice Innovation
Program (PIP) incorporates
DEIA milestones in the
Milestone Attestation
Checklist (MAC), a tool
developed during the State
Innovation Model project
(SIM).

5

O

Black Community Health
Awareness Response Team
in collaboration with
Colorado Black Health
Collaborative - Cowrote
grant with ODEICE to
support BCHART educators

9

O

Caminos Student Program
hires two assistants to
support expanding DEIA
efforts across CU Anschutz,
and the Department of
Family Medicine.

14

_
2021

Created and funded new
role 100% allocated to
support DFM DEIA program.

6

O

Aurora Health Alliance
Specialty Care Access
Project - As a member of
the alliance, gathered data
from health providers to
understand specialty care
access needs in Aurora.

8

O

Dr. Heather Bleacher
launched the Social Justice
Book Club as the
department began grappling
with the national reckoning
on race, following the death
of George Floyd.

15

O

Led the charge in DEIA
activity added to faculty
performance reviews
(PRiSM).

O

DFM was selected for
AAMC's Holistic Review
Pilot, to assess the quality of
our faculty and staff hiring
efforts. This resulted in the
inclusion of DEI priorities
into our HR policies.

7

O

Development of DEIA
Priorities; 1. Connect with
DFM Leadership Regularly,
2. Develop a Team of
Change Agents, 3. Form
Relationships with External
Stakeholders.

16

O

Created first annual Diversity
Dashboard Report, a snapshot
of DFM diversity and
representation.

o
2020

Creation of new Vice Chair
of DEI role to oversee the
DFM'’s DEI| efforts;
Cleveland Piggott is
appointed.

17

O

Heather Bleacher joins the
DEIA Leadership Team to help
identify health inequities in
clinics and support family
medicine clinic DEIA trainings.

O

Dr. Jen Carroll begins laying
foundation of a more robust
Health Equity research
infrastructure, an education on
DEIA for researchers.



Acronym Guide:
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O
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O
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22

O O

O

Helped launch a Mentoring
Workgroup designed to
support faculty in their
mentorship of URM and
women in family medicine.

e Department of Family Medicine (DFM)
e Diversity Equity Inclusion (DEI)
e Diversity and Health Equity (DHE)

e Office of Diversity Equity Inclusion and Community Engagement (ODEICE)

2022

Partnered with DFM Human
Resources to develop DEIA
Check-Ins for new
employees.

26

Launch of Spotlight, Blog,
and Learn & Engage on
website to expand reportage
of DFM DEIA activities.

25

Produced a comprehensive
Annual Report of our DEIA
program activities.

24

Conducted Health Equity

Surveys with practice clinics

to develop training program.

Launched Clinical Health

Equity Dashboard to address

inequities in clinical

outcomes. O

23

O

Creation of a new DEIA
Strategic Plan.

e Black Community Health Awareness Response Team (BCHART)
e Facilitating Performance Reviews in the School of Medicine (PRiSM Program)

e Association of American Medical Colleges (AAMC)

O

Dr. Alicia Wong joins DEIA
team, integrating DEIA focus
on disability and accessibility
issues.

O

DFM DEIA Leadership
Team, awarded CU
President’s DEI Award.

Department of Family Medicine DEIA Mission Area:
https://medschool.cuanschutz.edu/family-medicine/Diversity-and-Health-Equity

) O
2023

Developed Wellbeing
Proposal to elevate wellness
resources targeting
researchers and staff.
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Collaboration Highlights:

Working with the Society of Teacher's of Family Medicine (STFM), in 2020, co-created an underrepresented in medicine leadership module (URM Leadership Pathways in Academic Medicine (stfm.org))
Co-created a 2 year anti-racism collaborative in STFM to support twenty dyad's of faculty and residents across the country in moving anti-racism forward in academic medicine.

Collaborated with the Colorado Academy of Family Physicians (CAFP) to further integrate Health Equity into their work which led to the CAFP Health Equity Champions program, multiple continuing medical education offerings, and structural change in the
organization.

Since 2018, we have worked closely with the university residency program and other residencies and fellowships in Colorado and beyond regarding DEI with special attention to holistic review, inclusion, and community engagement.
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Working with the SOM Faculty Affairs, successfully were able to further integrate DEIA and Community into the SOM promotion matrices criteria in 2021.
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