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* Findings reveal a significant relationship
Correlations between calling work orientation, lower levels
of negative mental-health outcomes, and higher
openness to evidence-based practice.

toward evidence-based practices.

METHODS

N =75 mental healthcare workers, predominately White
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* Participants completed survey measures of work
orientation, openness to evidence-based practices,
emotional exhaustion, burnout, and stress.

 Figure 2. A calling orientation was significantly and positively correlated with professional quality of life (r
=.561, p<.001) and openness to evidence-based practices (r =.320, p =.006), and significantly and
negatively correlated with emotional exhaustion (r =-.575, p<.001).

A works primarily to earn enough money to support their Linear Regressions

life outside of their job. If they were financially secure,

they would no |onger continue with their current line of Relationship Between Calling Orientation and Professional Quality of Life, Controlling for Perceived Stress
work, but would really rather do something else instead. () Nt at | 1000 |
A's job is basically a necessity of life, a lot like breathing or O A little

* Further investigation should be undertaken
to better define the work orientation
construct, especially using qualitative
approaches.
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factors or beliefs.
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(Wrzesniewski et al. 1997) Caling Orintatin burnout and reduce stress in mental
e Participants strongly identifying with each work  Figure 3. Controlling for perceived stress, regressions indicated that stronger agreement with calling healthcare workers.
orientation were selected via purposive sampling for a orientation remained significantly associated with professional quality of life (B = 5.5, p<.001) and

gualitative interview. with emotional exhaustion (B =-3.0, p<.001).



