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Figure 1: Trajectory of PFl and BPNS Sub-scales Overtime: Comparing Individual Scores 4. Schultz PP, Ryan RM, Niemiec CP, Legate N, Williams GC.

Between Subjects and Controls Pre- and Post-Curriculum Completion Utilizing Random Effect Mindfulness, work climate, and psychological need satisfaction in
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Model Coefficients

Note: Higher scores indicate higher autonomy, competence, relatedness, professional fulfillment but also higher interpersonal disengagement and work exhaustion.



