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Tips to help face life’s uncertainties:
Be kind to yourself Take your own advice
Reflect on past successes Engage in self-care
Develop new skills S eek support from those you trust
Limit exposure to news Control what you can
Avoid dwelling on things you can’t control Ask for help



Overview

◦ Case for Change
◦ Pilot Data
◦ Plans for 2022-2023 cycle
◦ Next Steps
◦ Opportunities/Risks
◦ Resources



Objectives

At the end of this session, participants will be able to:
◦ Identify potential benefits and pitfalls when using 

the supplemental application
◦ Describe how students can best use the 

supplemental application
◦ Develop an approach to incorporating the new 

elements into the residency selection process



Match Frenzy
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NRMP



NRMP 2019 data: Diminishing numbers of unfilled positions following the Match







Case for Change
Residency Programs Medical Students

• Struggling to manage large number of applications 
and determining true applicant interest

• Struggling to understand what programs want
• Uncertain about number of programs to which they 

should apply
• Fewer residency spots available

Calls for paradigm shift 
in residency selection 

process

Supplemental application

ERAS 
application last 
updated 1996



Pilot Data
2021-2022
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Pilot = Year 1



Components





Past Experiences
◦ Applicants reported 4-5 meaningful experiences

◦ Most-reported experience types:
◦ Education/training (13%-22%)
◦ Research (14%-23%)
◦ Volunteer/service/advocacy (22%-27%)
◦ Work (11%-19%)

◦ 46% of applicants thought the essays empowered them to highlight who they 
are to programs

◦ Program directors reported mixed reactions
◦ Most reported using these during their initial application review (85%) 

and when deciding whom to interview (80%)
◦ They also reported the section was redundant with information from the 

myERAS application









Geographic Preferences
◦ Over 60% of applicants indicated at least one preference

◦ About 33% of applicants indicated they had no geographic 
preference

◦ About 50% of applicants and advisors thought geographic preference 
information may help applicants be noticed by programs they have 
the most interest in

◦ Over 85% of PDs reported using geographic preferences as part of 
their holistic decision and/or as a tiebreaker when deciding whom to 
interview

◦ About 60% of PDs reported that geographic preferences information 
helped identify applicants they would otherwise have overlooked







Program Signals
◦ Almost all categorical applicants used the maximum 

number of signals
◦ Most applicants (69%-79%) sent signals to programs 

located in the same geographic division as their 
permanent address

◦ Preference signals were not equally distributed across 
programs
◦ About ¼ of the programs in each specialty received 

46%-53% of all signals
◦ This suggests that preference signals may not have 

equal value to all programs, especially those that 
receive a large or small number of signals



Program Signals
◦ More than 50% of respondents believed preference signals may 

help applicants be noticed by programs they have the most 
interest in

◦ The top factors applicants considered when signaling were: 
◦ Alignment of program strengths with career interests (67%)
◦ Location of program/geographic preference (66%)
◦ Strength of the program’s clinical training (54%)

◦ PDs used and saw value in preference signals
◦ Most PDs reported using signals as part of the holistic 

process to invite applicants to interview (95%-96%) and as a 
tiebreaker for deciding whom to invite to interview (84%-94%)

◦ 75% of PDs reported that preference signals helped them 
identify applicants they would otherwise have overlooked



Time Spent Completing 
Supplemental App



Applicant and Advisor Experience
◦ ~50% of applicants reported talking to their medical school advisor, 

PD, faculty mentor or engaging in social media discussions about the 
supplemental application
◦ Over 70% of applicants found those conversations useful

◦ ~80% of advisors used AAMC resources, and almost 90% found 
these resources useful

◦ Only ~1/3 of advisors felt confident advising their applicants about 
the geographic preference and preference-signaling questions

◦ Top three questions from students were about: 
◦ Strategy for sending preference signals (66%)
◦ How the supplemental ERAS application will be used (64%)
◦ Strategy for using geographic preferences (54%)



Year 2
2022-2023
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Timeline



Participating Specialties



Meaningful Experiences



Optimal Use of Meaningful Experiences



Geographic Preferences

Setting preference
Students will be asked to indicate a degree of preference for an urban or rural setting or 

indicate that they do not have a preference. They will also have an opportunity to explain their 

preference or lack of preference



Geographic Preferences
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If a student indicates a preference for a division, preference for that division and 
corresponding essay will be shared only with programs in that division. Preference for that 
division will not be shared with programs outside that division. 

If a student indicates “I do not have a division preference,” this selection and 
corresponding essay will be shared with all programs

If a student does not respond to the question, no division preference information will be 
shared with any programs

For setting preference (urban/rural), if a student indicates a preference or lack of 
preference for setting, preference (or lack of preference) and corresponding essay will be 
shared with all programs



Signals



Next Steps



Potential Benefits
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Supplemental application allows students to highlight the most 
important/impactful experiences

Geo preferencing and signaling may help applicants be noticed by 
programs

Programs may use geo preferencing and signaling as part of the 
holistic process to invite applicants to interview they would have 
otherwise overlooked and as a tiebreaker



Potential Issues
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Supplemental application increases the time required to prepare and 
review materials and may be redundant with the standard 
application

Concern for misuse/misunderstanding of geographic preferencing or 
signaling

Uncertainty with this new process



Implications for Residency Programs

◦ Programs can review past experiences in the 
Program Director Work Station (PDWS)

◦ Programs can use experiences to understand 
applicant interests and how they align with 
program goals and build a well-rounded cohort

◦ How do programs ensure preferences and signals 
are used for initial review only?

◦ Do students need to signal home institution?



Implications for Students/Career 
Advisors/Student Affairs

◦ Students should consider entire application and be 
strategic

◦ Students should highlight WHY a particular 
experience was meaningful or important to them, 
their development or their career trajectory

◦ Should students signal both “safety” and “reach” 
programs?

◦ Signaling a program does not guarantee an 
interview



Diversity, Equity & Inclusion 
Considerations

◦ How will the impactful experiences be used?
◦ Does the supplemental application introduce bias?



Resources



https://students-
residents.aamc.org/media/12326/download

https://students-residents.aamc.org/applying-
residencies-eras/supplemental-eras-application-eras-
2023-cycle

AAMC Resources



#PedsMatch2023 webinar series facilitated 
by FuturePedsRes, APPD, and COMSEP
• Kick-off and wrap-up webinars covering ERAS 

supplement, #ApplySmart, Letters of 
Recommendation, Interviews

• Group specific mentoring panels (DO, IMG, Equity)
• Regional program introductions
• Encourage your students to follow Future Peds Res 

on Twitter/Instagram

Pediatric Resources



Match Day 1994




