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DIVERSITY IS A SOCIAL JUSTICE ISSUE



DISABILITY IS A SOCIAL JUSTICE ISSUE





PERSONS WITH DISABILITY AS

UNDER-REPRESENTED IN MEDICINE (URM)

Percent with Physical Disabilities

High School 10.9%

Undergraduate 11.1%

Medical School 0.56%

2010 US Census 



DIVERSITY 

UNIVERSITY OF COLORADO 

FAMILY MED GME
2001-2019
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UNIVERSITY OF COLORADO 
FAMILY MED GME

2001-2019

179 R1 Residents 

Women 60%  (107)

Persons of Color 22%  (40)

Open LGBTQ 4%  (7)

Open Disability 0.56% (1)



DISABILITY AS DIVERSITY IN MEDICAL EDUCATION

1. Social Model of Disability 

2. Disability as URM 

3. Disparities for Trainees with Disabilities

4. Solutions for Disability Equity



DISABILITY HISTORY

http://dhss.alaska.gov/gcdse/Pages/history/pdf_guide.aspx



“PUBLIC BURDEN”

The Beggars by Pieter Bruegel, 1568. 



THE FEEBLEMINDED

"Of late we have recognized a higher type of defective, the moron, and have 

discovered that he is a burden; that he is responsible to a large degree for 

many if not all of our social problems.”

– Dr. Henry Goddard, 1915



INSTITUTIONALIZATION

"Euthanasia through neglect.”

– Shame of the States, 1948



DISABILITY STIGMA



DISABILITY CIVIL RIGHTS

https://youtu.be/SXqXieHAE2Q

https://youtu.be/SXqXieHAE2Q


MAJOR POLICIES

 The Rehabilitation Act of 1973, Section 504

 Education for All Handicapped Children Act, 1975

 Individuals with Disabilities Education Act, 1990

 Americans with Disabilities Act, 1990

 ADA Amendment Act, 2008



WE CREATED THE MEDICAL MODEL

http://ddsg.org.uk/taxi/medical-model.html

http://ddsg.org.uk/taxi/medical-model.html


WE MUST ADOPT THE SOCIAL MODEL

http://ddsg.org.uk/taxi/social-model.html

http://ddsg.org.uk/taxi/social-model.html
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WE OFTEN OMIT DISABILITY

FROM OUR DEFINITION OF DIVERSITY







OUR TECHNICAL STANDARDS CAN BE UNCLEAR, 
INCONSISTENT, AND EXCLUDE QUALIFIED TRAINEES



WE MUST SHIFT THE FOCUS OF

OUR TECHNICAL STANDARDS

 Focus on “what” (competency)
 Not “how” the skill must be completed

◻ Move from Organic Technical Standards                                  
To Functional Technical Standards

 Instead of specific physical, cognitive, behavioral, and sensory 
abilities 

 Focus on outcomes and clarify that such abilities may be 
demonstrated with or without accommodations 
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ABLEISM AND MICROAGGRESSIONS

“Did you think 
about your 

disability before 
you applied?” 

“If I were a patient, 
I wouldn’t want you 
to be my doctor.” 

“Alicia demonstrated an 
impressive level of maturity, 

pragmatism and willingness to 
attempt tasks that she was less 
likely to perform successfully.” 

“Have you thought about 
what you would do if this 

doesn’t work out?”



IT’S HARD TO FIND SUPPORT. 
WE NEED LEADERSHIP AND OWNERSHIP

Have you talked to 
[xyz]? They can 

probably help you.

That’s a great 
question. I don’t 

know how to help 
you though. 

[SILENCE]



NAVIGATING THE APPLICATION PROCESS IS
COMPLICATED FOR TRAINEES

“I’m very sorry to inform you that our committee 
determined that we would be unable to provide the 
accommodations you would need in our program.”



WHY THE DISPARITY?

● Lack of knowledge and experience by faculty

● Disability services separate from medical 
school, program, and hospital

● Stigma of accommodations in a competitive 
environment 

● Medical training is rigid

● Power differential





MEDICAL EDUCATION AND THE MINORITY TAX

● Pre-planning

● Steps/Distance 

● Accommodation

● Unfair Advantage 



INTEGRATING DISABILITY INTO MEDICAL EDUCATION

 Increased Patient Satisfaction and Compliance 

 Equal-Status Relationships change Attitudes

 Include Disability in Curriculum 

 Legislation and Case Law

-- AAMC March 2018 
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Ask 

1. Diversity Statement 

2. Technical Standards

3. Support for Trainees 

DISABILITY AS DIVERSITY IN MEDICAL EDUCATION



ADD DISABILITY TO YOUR DIVERSITY STATEMENT



UPDATE YOUR TECHNICAL STANDARDS



SUPPORT YOUR TRAINEES WITH DISABILITIES
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RESOURCES

Supporting Students with Disabilities

Meeks, L. M., & Jain, N. R. (2015). The guide to assisting students with disabilities: equal access in health science and 

professional education. Springer Publishing Company.

AAMC Webinar “Helping Medical Schools Assist Students With Disabilities.” Available at: 

https://www.aamc.org/professional-development/affinity-groups/gsa/webinars/assist-students-with-disabilities
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Building Cultural Competency
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Young, Stella. (2014). ”I am not your inspiration, thank you very much.” TED Talk. Sydney, Australia. Available at:  

https://youtu.be/8K9Gg164Bsw
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