Expedited Presentation of Non-Controversial Promotion Dossiers
1. On December 19, 2012 the members of the FPC established a procedure for expedited presentation of certain non-controversial faculty dossiers.  The following procedures were adopted, after review and approval by Steve Zweck-Bronner, Managing Senior Associate University Counsel (March 19, 2013).  

a.  This expedited discussion policy applies only to candidates for appointment or promotion where the FPC subcommittee, after a detailed review of the candidate’s dossier, has voted unanimously for promotion, without reservation.  

b. In such a circumstance, the chair of the subcommittee may inform the members of the full FPC that a detailed discussion of the candidate is not required, and the FPC chair may consider a motion to approve the subcommittee’s recommendation for appointment or promotion.  The chair of the subcommittee shall state: a) the name of the candidate; b) his or her current rank, years in rank and department; a brief (2-3 sentence) description of the candidate’s academic focus and principal accomplishments); and the rating (“meritorious” or “excellent”) in each category (research, scholarship, teaching, clinical practice and service) and (if applicable), whether the candidate has demonstrated a national reputation.  The subcommittee chair shall also inform the FPC members whether the chair of the department was in support of the promotion or appointment and the recommendation and vote of the departmental promotions committee.   

c. Expedited discussion may be used only if all subcommittee members and FPC members agree; a full discussion will be required if requested by any member of the subcommittee or FPC.

d. Expedited presentations are not permitted for tenure recommendations.

e. Expedited presentations are also not permitted in cases where either the department chair or the departmental promotions committee was not in favor of the promotion.  

Expedited Presentation Guide
· Candidate’s name, department, current rank (and years in rank); 

· The recommendation is for appointment or promotion to (rank):;

· Brief description of candidate’s academic focus and 1-2 main accomplishments: 

· RATINGS (“not meritorious,” “meritorious” or “excellent”) in each area;
· National Reputation (Yes or No), if applicable;
· Whether the department chair was supportive of the appointment or promotion;
· Whether the department promotions committee in favor (and provide the vote)?
